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arch Progra

tment strat
necessary 
e group.” (
2003); Cal. 
a departm
position ha

an eligib
s; determin
cy; advertis
 list; receiv
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origin, a
condition
identity, g
veteran s
asked to 
such dat
assessme
and to th
(Gov. Co
applicatio
separated
be used i

Very Ser
subjecting

SP
Califo

d abilities r
ent specific 

F has subm
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ere not sep
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inconsiste
civil servi

When an
tenure in 
promotion
appointm
appointin
Disciplina
employee
employee
faith is de
be requi
unlawful 
action. T
faith, was
being voi
appointm

The DOF
finding, w
specific c
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