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as broad 
tion of an
MSM], § 11
) Generally
ng that app
determinin
tion in whi
st is neces
ay include 
o applicatio
d recruitme
ndidates m
or appointm
. 1200.7-12

erious.  A
es who wer
ment, were
candidates

ent cannot 
e. 

F states tha
artmental sp
d abilities re
ocess for th
ssess the le
ally, conta
ental speci
Generally, 
nal employ

PB Complian
rnia Departm

 

bulletins for
nalyst II, 1
s, 6 Financ
ormance E
valuator, a

quired to h
and inclus
appropriate
100, p. 110
y, the typic
proval to fill
g whether
ch the vac

ssary to fill 
certifying t
ns are rec
ent efforts;
eet minimu
ment; and 
200.8; Cal. C

All interest
re reachabl
e not provid
 were no
be certain 
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evel of inte

acts are 
fic promot
we have n
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applications
ation require
iring interv
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ith candid

to asses
sed externa
s the uniq
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inconsiste
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